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flnrr 1ilq ;mo, fryq;qn_q?gezg.F..a/+n

rirqrq ffq,{{lqrq y{rlt{r frqFr, rn-qio:qfigs.3{R_q?r as.F,.z,zdn,fr .V3l?o qc tffi
"cRfrrvir

trqr_q

irrr+tq Mq q-afr qmqi*d 
T I fr A f *p, q{Mq q-6TfueTo-qT#c, 

6a.v.e r.e.fr .fr .1

nqrqq 7 95ffi qt!.qrcro,/ (dlqm. yrtqrro qramftdr
For Professor /Associate professor/Assistant professor in Governmenl Medicar cofleges (MUHS)

and veterinary colteges (MAFSU)

T('qqTcl 3r6-fldrqr6rdI{E. _

(Apprajsal report for the period from

cniT cdH

q . qftifi o-rr+qfq rn-tr+tq sifuil-q; ct-s
(Name of the officer reported upon)

?. Tiwi 16"oru,'

3. qq &-ci6' (oare of Birth)

L ITAnj qg lprusent post 
)

9. staralq{rry ftgqfiqrffii4-1p21s 61

appointmenl to present post)

t . tr{rRft1q fAqr/ slqtctq (Administrative

Department / otfice)

o. cfrA-{r orf}f,lfrqglfi.f-ot erffi qiqr (Delails of Reporting and Reviewing otticers)

qE;flrl (Designation)

to

e,

I
I

Trg (Name) (Period)

(R-"porting officer)

3])

q

PUr{€.fi

I

gw vo ttfr lo

(Reviewing officer)

{



I

r6qrr ft+q -'r'qitF, frgqqR-sls4/c.n.4/*{r

a y'fta-fi 6rdld-6 rw qTFI5fi 3i-jqRf$-qf drfSfrdJ (Details of leave and absence ciue to olher

reasons during period under report) -

otdltl iFEfra, (Details of training undergone during period under report)

3I

6
Ordr{fu (Period)

9l{;I (from) trfd (10)
ftqq lsuolect)

I

?

3

q o. ri"ifua qlffi lEcqru-<rar wfto qq'ftrtrd q.frd-{i / Ccffisq srEmTfl revp I fuB"ar
rffiq/TdqqFH 3f6tlfailrlT iIT{ftd (Details of Confldential/Assessment Reports not Wrilten/

Reviewed. as Reporting/ Reviewing oflicer, by officer under report upto previous assessment

year)

es qFftdqqfqrR 3c orN qrorfffuqrqq-r{iiD-d

ft-lio (Date) :-

fuorw letacel:- qr'{qlqil 3rE-flt fi cls, cfirq q rqrerfr

Name, Designation and signature o{ Establishmenl officer

)(

)

'UiEfl

Remarks pkl)oldrqfu (Period) roT{ Cl-ype)

3{) l.gl ( Leave)

el gc-t ottoi @rr<6{0 cr$al,
]ffi ffifi Ztnqn.

(Other reasons (specify) such as

absconding, unauthorized

absence, etc.)

3{.F.
tEro,rdD (Period)

Vl{l (from) rrfd (to)

cfr-nfiugrft-dtqn
(Reporting/Beview)

erffi/offiqiinrsq
rlq=ilrl (Name and Designation

of officer/employee)

9

?

j

r

mDr+rqo-ts qTqr fi-ffiqr frqi-6 (oare ot filing Assels and

Liability statement ol previous year to concerned authority.)

I

{iTrlt 11n.1irrtu,



{n$r Hq -rn-qi"ai Sgs"3{R- j?9/c.F'./d-{r

1. g'ftt{r 6.ra;Jfi6 * ffi f* o5op,6q[ f,c{ftd (Details or leave and absencs due to other

reasons during period under report) -

I tFtdlil aq{fro (Details of training undergone during period under report)

en1slTrfl' 3{Drflt fi ffq, q{flq q lsieffi

Name, Designation and signature of Establishment officer

€1

3t

6
?F'fatKft (Period)

cRf{ (from) sfd (to)
Tfl.aIT (lnstitute) frsq (Subje.t)

9

?

?

9o ri,ifu 'a eftrore-d 1.cqmrir<t qrfdqq'Irrd-dyfud-fi /5_{fu r6q srDrorfiqqccfuRd"sl
rffiquTcqqE-{' 3[fiIr6FII dll-{ftd (Detaits of confidentlal/Assessment Reports not Wrilten/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

yea4

qq {FftdqqtqrR. ic qritrtflT {-dftd

clftrorqiES rret $eqr* ft1io loate of filing Assets and

Liability stalement of previous year to concerned authority.)

Remarks Ft{l),{iFn clype)iFfcflqB (Period)

3{) 1-qT ( Leave)

qlSaront(l{moYr)q$a1,
lffi t-".0t ,t*.
(Other reasons (specity) such as

absconding, unauthorized

absence, etc.)

-ffiuffiffiqrqq
qq;fl-q (Name and Designation

of officer/employee)
(Reporting/Review)

nfri-{i/T{ffidrontF-rcflilE (Period)

cr{{ (from) Irtrd (to)

9

?

PUNE.tI

o

ftqitR (oare) :-

fuotot (ptace):-

3t.F.



rTr1r-{ Froiq FqitF, frgF3rn-9?9./rI.F.4/t{r

qm-?(Section-?)

{+iTcqfurJwI 3,Ib-qri, (self -Appraisal Report)

CGqin qFrnfi q gnffion dlo er sDrorfl q'i-fl rrrrqqrff qrkfr)

[Io be filled in by officer reported upon and reviewed)

q . qKq trd(qf q{r{$-{ fiq 3dft-d 3l-{Tdc;4t 6.IqIn er}gflrd ft-qrtr (Brief description of tasks

required to be performed while holding the post.) (9o ITq)

r. flft-o'2 q'fttfirar ordlsffiol tnd Frq}q{ qTFI tn-dfrrd (work plan and output during

the year or period reported upon) :-

3. / 1T{r CR qrg&aqr u-,.t q6-GIatT q (List U-9

important and noteworthy works done during the period) (9oo 1T<IO

y. qftrrrdzrrE{ ordrqtftd rreerqr aiB-o q crlRrotq ft+{Tiold lffi 6p 1getaits. of

performance in important lechnical and administrative indicators during the year)

3{)

geuoffili

(J

J

I

ffi(Detiverabtes)
lreEl

serq
Actual Achievement

(t\4id Year)

qtq-gu<rfi-ff ltnitlatsl5ltqqri 6t-q fiask
to be performed)

3I.6
(sr.

No.)

I

?

3

3{.F.

Sr.No.

ft{ilim
lndicator

qrtr-fisRE

Annual Target

qtrzl

Achievement

9 fr'alratdtfral ffi qrcqri (Number of

lectures delivered)

? fficfi q-ctft ci-ffiff ri@r 15 r rp.' ot

tutorials taken)

ffiq fr'qrq (ctinical Department)

I rgo:qfrftrdaqr Frurifr €t{T (No. ot patienrs

checked personally)

I

I

I



(o

Trrrf-{ ftutq rqro: sgrern- s 1r a/r.m.a/tqr

qm-?(Section-?) 
.

r=ziFvfufwr erecro (Self -Appraisal Report)

6win sfrtr{ q gnffi"dif,{ etio rqr 3{D6Tt qi-fi rtTqurfl trkfr)
(-fo be filled in by officer reported upon and reviewed)

I . ql{ur +-d.qr qEFT{;T tF-tt 3rtft-d 3l-s-&dfl 6IqTn ,n-sflrd ft--flTI (Brief description of tasks

required to be performed while holdlng the post.) (9o II<)

I qrft-oz qfr'ffirq ororeffiil 6r-d ms-{ 3{rFIordfir$ (work ptan and outpul during

the year or period reported upon) :-

I qftI{rd/ {{ql gR 8-9 rI6:G.Eq] S €ftK (List 8-9

important and noteworthy works done during the perioO (qoo iI<fO

u qftrrrdzrrfl 6'r"trqd-d qrsrqr oit*o q slrT{r+tq ft+fliom }-d orq (Detaits, ot

performance in important lechnical and administrative indicators during the year)

s)

,1

q-+d (Deliverables)

qtzl-s{

(N,1id Year)

esel{'lt'da
vfrs

Actual Achievement

3{.m

(sr.

No)

6*rqqfi tnTEI trask

to be performed)

gu<rfffr1tnitiats;

9

?

j

fifuio
lndicalor

qTffi-fisRq

Annual Target

$Irzl

Achievement

9 ffiffiffiffi(Numberof
lectures delivered)

? @Rer<r* rl-et (Number oJ

tutorials taken)

ffiq ftqrq (ctinical Department)

i r+o:ffi rrrnm q@r (No. of patients

checked personally)

c
DUIE.'t ,

t

gwuoffilt

I
I

I

3{.F.

Sr.No.

drdEqj



fl-Rrn Frotq Fqisj frcs'3m-9?94ls.iF../}{I

I ffitqtm{ieorlyo.ot
patienls handled by department)

(Surgical Department)
(j E-d'ffiffi (No. of surgeries

performed personally)

E ffiffi n€ftqr (No. ot surgeries

performed by Department)

Fffi ffiea ri-ct i n i cat Departm e nt)

U {{iISffi"qlST!"qr(No of lests done

personally)

a fr-ffifrffi1 ?Tquul (No ot rests done

by Departmenl

('l
q) TIC{IT

qr,Hqh#cqrq+E.wfufl le{'ffi €Lql
(Number of interns supervised and residents

(post graduate students) guided )

O irsq g{rfu ori.ffi*q qr-d-eri sfua
Ardesl {dq-{ dei* €tst (Number ot

Research Pfrers published in nalional and

international journals)

9 o)lrrs ffi (Skill Up-gradation)

. clqirffi 3TfrR-ffi telFrfi3i-frdr
(Acquired additional educational

qualilication)

. ffq-dtrd-€qrqfu0-fi +€r+tqqrqnql
(Acquired additional diagnostic

techniques or tesls)

. crqgtddrTH/rr<R1any
recognitlon/reward earned for work)

certain targets)

q. srdeffifl qr-dffidl gd:T{ grrffi drert 3r-fr cBTaid sH (lrtention areas of required

training which you fsel necessary for higher efficiency)

F'rffqf ftqfofofqM (for near future in service period)

dffil ffi (for long term ser./ice period)

gwuoHlo

ff
t

I

,j. S sfre {ot 6'I's' 1rod il&d , iq'rfi-frdr 3ltdail 3rsqofr (Difflculties faced in not achieving



ilr{I{ Frulq ;mtsr fryso[{-9?qcls.m../A-{r

0 3nqur qfuifi 0rfu6ffi 3rs-dcql s{Drorqiofrd/offior qrft-o

erdMqq rqr }-d eni orqt :- dq / ct$ (Have you prepared Annuat

Work PIan for officers /employees for whom you are reporting officer ? :-

Yes / No)

z . qFn-d qqtqr ft. a s qrd 3rS.A flfi-tr qrorrr flq-crurq-a {rifua
srffi qrrq H erB 6r-q r Elq z cr$, qrel.r Ard ers?qrq ffiio)

Whether Assets and Liability statement of previous year, submitted lo
concerned authorily? - Yes / No, Date of submission, if submitted)

ttorur (ptace)

ft-cis (oare)

(€

s{|ffiT{S,ilEgrIErIH
Signature, Name and Designation of otficer

tlJl|f,-tl

5wuoffi1e

/

I



(s

il$n ffq irqiE, SCwnr-9?talc.;D..4,rin

rfl-rt ? (Section tr)
yfrnfi 3r&-flqd fuoir.-q[qr Tcqqrw 316{16

Performance Appraisal Repon prepared by reponing otflcer -

9. qm 1 qtt n{E or"qra 3tT*"fl gq.IEqFqf(uT 3i-6Ef6l{fi 3tTITrT TrErTiI 3l|6ffr ol-q? ;I{Isqr{{,
oqRrd<tio-eftru qrio. (whether you agree with serf-assessment recorded in part two? rf
not, then state factual position)

?. cfrt-fi orolqfuo crt crslaqr q6G'g"i q sMq omkiqqld enrd ss 3rfuHq{qrnd
(offer your remarks on important and noteworthy works mentioned in self-assessment report)

1. rRtkfr 3lffi/6ffi fi iq'i-dq'r orqrqr riilild 6qruftq o{T€r MT.R{ end 3i-soqrfl
ilgRrffi-o 3Iftylq rt(. (Has the oflicer/emproyee reported upon met with significant ,airures
in respect of hts work? ll yes, please furnish lactual details)

v. ri"ift-o eft-orqifi odelq-dl qrdffif,r elr{flro or{rd"qr cEleI,[n ebm 1T6rrd oTrdtd
O-EI? (Do you agree with the skill up-gradation needs as ldentified by the officer ? )

FUraE lr

l

i

Ew uoH 1l

/

/
7

I

,i. 3rDrmlfr/offi qim oT{,fd-dr, orderrfl q ffi-o lurtM qrErc-d-t gvri6-{. (Gradat.on
on works completed, efficiency and personal attributes by officerV employees) if _f o gI qqft_d
Xrror +rqrd qTd. )

-



flrcr fnltq Fqio, frgwrr-c?9./c.F.cftqr

30 6fdT+dr ( Work completion) (weightage 80 %)

a1ffio'5wtfrIgt (Personal attribules) (weighlage tro %)

v̂t

PUI

t

3{.6.

Sr.No

s
Points

cfttq-{
3IEr4Ifi

Beporting

Officer

gnffi-d'ron

3rffi
(Review

Oflicer)

T{tr-d-6r
orDrorqid

Rrerfi
(Signature of

Review Officer)

c iarffiaqToTqlfl
qffrI (Accomplishment of planned

work)

? ffiotqTaT <-qf (Quatity of

Output)

I ffiGffiztfrtqi.wi4d
(Accomplishment of exceptional

work /unforeseen tasks performed)

qrqrqo/ STEII[6'/q-6r{onlqrqf, (Additional points for

Professor /Associato Professor/Assistant Professor)

8 Eil/rriqfrfu-drl/
ffio-oftqznqdr-qs
ird aqr o.rqln xeqqrq-{ (Eval uat ion

of work done in

Clinical/Surgical/Para-clinical

Depanment )

I ffimqrqii,srfl'fub
fg-r' fuA-d tnldl-qfid Wf Ata"qI
slqm-fqlt {-qqIT{ (Evaluation of

completed syllabus in sliPulated

period with lectures and practical)
-lffiqlsa6Tnvrflr+fi 

guTio-{

( Average gradation on Work

completion)

--ffi{
oftror<1fr

€rer1
(Signature of

Review Oflicer)

g{ffidron
orffi
(Review

Officer)

qfrt {
3{ffi

Reponlng

Officer
Items
s3t.F.

Sr.No

I (r,tlitqtq(qt

work)

(Attitude to

(Sense of

responsibility)

?

3

(Overall bearing and Personality)

q

gewMaa

I



Tmfi B urq ?rqis, frgsBiR- j? t a/c.m,,zrd{l

ffittgtt"-tEmotionatslsbility)

T{qTq

Skills)

(Communication

q

tuqfqr oo (Moral courage and

willingness to take professional

stand)

$ (Leadership qualities)

a ofi
q{Ildl (Capacity to work in time limit)

qrEirqfi/ qTEnq6/ S6l-{fiHqITfi (Additional points for

Professor /Associate Professor/Assistant Professor)

c Mflr.gr+rn,oRenFEqq-o-
qiffi, {iritF ordz ffis
etirq qrfi-{qf-d qrffih (students

counselling, career guidance,

guidance in respect of research

work/special skills )

9o ffi3irFrTq-o.
scmq fi-d r{fl{rJr qt qfr, q"qf{tur,

{{rer{f,r. gentcur. tft-o q qmfuo

Tcd qrfrqqrn fld-mq, nefiro
$ d E. (Participation ln co-

curricular and extra-curricular

activities viz programmes related to

environment, literacy, lree

plantation, moral and social values

study tours etc)

9C gor srr+rqEqq-6 orqtm& ffi
d,ril{ qn q;1, oilfiq ?rqrsnfi

fufrt,r6<rcfiTfrt,
3rc"q<wt_€qqfiM
{{!]ir-ST.!fi g. (Contribulion to

other health related activilies viz.

Health Check ups, Blood Donation

Camps, public awareness about

organ/body donalion etc.)

ffiogurtMqrqcori
rrrfg0 Wioq ( nverage gradation

on Personal Attribu'tes)

i

ye voffi lu

I

I
I
I

(.j

PUta€-tt



arrn Fptq Fqis. frqwTR-9?sefi.F.a/tn

(-

tF} ?Frdtrqdr Efficiency) (weightage 30 %)

5t
(items)

E {irifua q s'd-{qE 3TfqgTq q4-td Fftfld 3rftflq

er-$eqm qi-{d grflq-f,ff vciarn) q< oirfi-O (offer your remarks on character and integrity (if

remarks are negalive, then mention instances)

Y

g{ffi6q
3rDr6ffi

(Review

Otficer)

g{ffion
eft+rqim

Krsfi
(Signature of

Review Officer)

cfta-fi
qffi

Flepoding

Officer

3I.6.

Sr.No.

9 ffi6rq-e, Fqqqs-qft-d
oiffi, qrtrfriiTfln 3rfrT

S-dftdderfidtelrfroT6fr
qlqf{ilA 5FT (Knowledge of relevant

ActY RuleYprocedureYlT Skill and

awareness of local norms in the

relevant area)

ffir@ffinrfrerqdl
(Slrategic planning ability)

?

B-gtlotqo-{rrsrfr
qlrldT (Decision making ability)

ETI:

U (lnitiative)

q

rnratq {effi s'Tqq' qlq!-qrn

sIIkfl (Ability to co-ordinate with

other government agencies in

relation to work.)

3nq?qT €?hr afl{

q

ertFr Fqi-q fr"o-*rilfr effial (Abili ty

to motivate and develop

subordinates/work in a team)

Professor /Associate Professor/Assistant Professor)

(Additional points forsrqrq6-/ qrqIIIo/$6r{r6',flqrqo

$

ftFr*T owqrfi ffrdT (capacity to

make use of available resources in

an optimum manner)

3q6e1T{Itt{ TP;rlI

( Average gradation on Work

efficiency)

XulTolqT

vrl

flrt.E tt

ysYoffilq

f

t,

I

orRllffi



I,

?_

{rR]n fuq F-qio' figF3rR-9?9.,/y .fr ..hfl

g 3ifu-o'rfl/6'+{ffiqitgi;-<fia Xaaqql fqr{*f,qTa qoo tT<) (Overail Assessment of

oflicer/'employee (Maximum 9oo words)
qntt xidfto srfuorurm {d{e{d, tsrfl-qr 3nFr ftlqi.r qffi, qR-or q qFnnqffqiqr{ilsr

Erffi{ qiqf sHt{f 3I{[qT. (lnclude Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

c. rgfttR lState of Hearth )

Csq€/aiTd/"i?rd crfr) Very good/Good/Not c ood)

q. 5ed ftgtffi ot{etJTErerd fr Isnlfr 6ofio ofi ulnecom mendar i ns retal i n g ro d omain

assignment(At least 8)

90. Xqio{ (Overall cradation)

fuorq (ptace)

ftqiir (oare ) cfrd-fi orfuol-fl* v&, crq q q{flq
Signature, Name & Designation of Reporting Officer

9 ?

? I

TsYoffilq,

f'

ft,iFrt



E

?n$r fturq Fqi6, sgsqrci ? 9.1c.f ../itl

lilrl -8 (Section 8)

yTffidls-{ (Review)

SnFctrdq 3itrdTqt elftqtrT (Remarks of Reviewing officer)

e.3mqq qftifi siDqtqi, €dfuo eft+rqrqr orS[d-dr, orderqsr, ffiffi ]qtM
qni{qri qrrt 3 ttftd gEl-41 ffirqd ardcqr TcqFqJirrrfr rrdrrir 316ro 6ra? (Do you agree

with assessment of Reporting officer on work done, etficiency, personal attribules in part tr of
concerned officer?)

*qYes) cr8 (Nto)

?. $E-qd r{L.lR{, il'Rlo q olw} ilfid (ln case of difference of opinion details and reasons

for the same may be given)

l. oft'q'I-{ra \kitd-d xcunw 6wrfr-o qfftJ 9 oo TI<) (Overa Assessment of otficer ([,laximum

9oo words) s'Iqtd {iiifu-d erfu4-|q|fi q-cnald, suftqr 3rTftr furr qd, qG-or q
qrrTlq-flfuiErq-d-qt rff1 qifl {]TITfu ef{IIrtT. (tnctude strengths and iesser strengths and his

attitude lowards disabled persons, women and Backward classes)

assignment(At least 8))

,r. qdriltd Xvli$q (overall Gradation) -
i s-l 

" 
ur rotta gurio-l A,qra qri. )

fuotq (ptace) -
frqio (oate) - 5lfuol erfMrr$, qrqqq-firq

Signature, Name & Designation of Reviewing Offlcer

9

3 8

rMq etrfl-drm umifu-o ra wqel

Frdid,

{idfu'darffi/?Effi fi=nqq

rnq-+q 3rrqTdlm urqifo-oe'-a tdfu-d
efi"erffizofqm qin gliil qdft-"q'RT

q2t iF. -
ft-{i6-
ti-tf,irj qffi sii'qrq, rrqilq q {qrerfr

geuoffitro

(

I

u. 5E'o Frg-ffi srdet{r<tE-d 1?trrrlft Cofio ofr s)(necommendations retaring to domain

?

PUIIE.


