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For Professor /Associate Professor/Assistant Professor in Government Medical Colleges (MUHS)
and veterinary colleges (MAFSU)
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(Appraisal report for the period from to )

HIT 9 (Section -9)

STTRRATIAT IR HRTGATE AR (To be filled in by Establishment section)

9. FIAS RTINS ST A7 |

(Name of the officer reported upon)

R. Wa (Cadre)’

3. 9 feH1% (Date of Birth)

8 . WEAT 9T (Present Post )

Y. TR ETaR g eRitar foHie (Date of

appointment to present post)

& . TSI fT9T/ FRTET (Administrative

Department / office)

v. gfadeT AfERT g gAfdere sfdiesr aien quzlies (Details of Reporting and Reviewing officers)

19 (Name) USHTH (Designation) | BTaTgR (Period)—’

—

) uftded e

(Reporting officer)

9) YAld@ e AfterR

(Reviewing officer)

U3 89 et 00




).

ST a1 A

[ O I

I Aol i HIUeaR-939¢/9.5.¢/a]T

¢. FTIaS BB o7 3MOT §ax IR = UM (Details of leave and absence due to other

reasons during period under report) -

HTHTAY (Period] TR (Type) Remarks (31<1)

3l TSI ( Leave)

9) 3R BRI (=78 B T4 P,
fRarft IRgol  /oRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

]. WAdE HTETd Yacedl HIRIETUTT dU3iies (Details of training undergone during period under report)

i Wm (Pe;g:,) (o) T (Institute) g (Subject)
q.
2.
3. -
90. [T FHTIT Fegarared] qriie guigdd ufiides / (Ao AeR! =F 1 fefka e

M1/ eqHI9 @A Tal TU2iS (Details of Confidential/Assessment Reports not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
AP/ FIIRI T 919 9
PIOEE (Period) | Fferds/gAfdo @ o
3.5h. TR (from) ik 86 Bilineiilio Reviesd U™ (Name and Designation
| VIiew
" g of officer/employee)
9.
%
49, ATfre autean i, 39 A 3RENT a1fe ATeH T faxoray g
TGRS AIGR Bedrdl f§91F (Date of fiing Assets and
Liability statement of previous year to concerned authority.)
f&=1® (Date) -
f&®TT (Place) - JTRRITYAT ARSI 79, 959 g Wien!

Name, Designation and signature of Establishment officer
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¢. Hferde ST Yo7l 3T o Ul quziles (Details of leave and absence due to other

reasons during period under report) -

BT (Period) HHK (Type) Remarks (3I¥1)

3N) Y91 (Leave)

9) TR BRI (7S HY) S 3,
fmRer . IREOR /BRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

]. fIdeT FISId Udciedn Hi3TeTUmdT FU3ies (Details of training undergone during period under report)

3. FToTaR (Period .
e . ) 3T (Institute) fawg (Subjest)
%.| UREA (from) T (to)
‘9( . 9.
<.
3
90, WWWWWW/WW%%?W
M1/ e gATa EareTdl qUafies (Details of Confidential/Assessment Reports not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment
year)
AR/ FHANI A A9 G
HTHERN (Period) | Hfade/qAfd@ IS o
H.5h. (rom) tﬂfﬁ(to} Fieportina/ Review] ggArH (Name and Designation
g Qi;] View
g of officer/employee)
. b
2
W/ 99, AT qure 1. 39 HIE 3RaYd a1fSd ATHT ([qaRoTas Gefed
UIftrpaTRe AN Hedral f&Aid (Date of fiing Assets and
Liability statement of previous year to concerned authority..)
f&H7@ (Date) -
femToT (Place):- STTRRATIT IRHTRY T A1d, TS g Te!

Name, Designation and signature of Establishment officer
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HIT - 2 ( Section-3)

ORI 3EdTes (Seli-Appraisal Report)

(O aferde @ gAfdeTe B1ge o e FiHl wRTaardt Arfed)

(To be filled in by officer reported upon and reviewed)

4. YR FSTT USTaB BV ST IS ol BT TSI [davVT (Brief description of tasks

required to be performed while holding the post.) (4o 3T)

~. e/ HhrieTan STeaRiE R e Frarer st HrfiE) Work plan and output during

the year or period reported upon) :-

< (Deliverables)

3. | HIEAT B (Task | Godwdrdl (nitials) -9 el gl b
(Sr. | to be performed) (Mid Year) i1
No.) = Actual Achievement
q.
2.
3. .

important and noteworthy works done during the period) (300 3T&3Td)

3.W)wmmmmmms-qwammmm(um ¥y

8. YIRTA/ER ST HEeTe i3 T T fFéaiard Fee B (Details of

performance in important technical and administrative indicators during the year)

3)
Sr.No. | Indicator Annual Target | Achievement
9 faemegtaiar ddees! WRAT (Number of
lectures delivered)
2 Hdoedl SeiNaredd] Gl (Number of
tutorials taken)
EEEing (Clinical Department)
3 4 gitrdoedl BIUTE! G (No. of patients
checked personally)
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HIT - Q ( Section-3)

AR 3EAT (Self-Appraisal Report) |
(g Ufrde g gafdere ege o e git wrraardt Arfed)

(To be filled in by officer reported upon and reviewed)

9. RV FSed] GSTaS BVl UTRT g odl BIHT ASHTd faavuT (Brief description of tasks
required to be performed while holding the post.) (4o 3T3)

2. TS/ widera eTaTaRaRar H1 Ao anfor HRifTE) (Work plan and output during

the year or period reported upon) :-
(P
U< (Deliverables)
33, | HIIGUT B (Task | godrdrd! (Initials) Teg-qy e qUl b3
(Sr. to be performed) (Mid Year) REAL
( No.) - Actual Achievement
| —
9
2.
3.
3. JERTT / FER BIATARId IR IS edl 8-4 TEcdTed] 4 SPE-1d ST Afared ol (List 8-4
important and noteworthy works done during the period) (900 3TeqTd)
W Y. QUHRTE/ TR FISTIHIT Feware] difd d WAe e dee 1 (Details of
performance in important technical and administrative indicators during the year)
3)
Sr.No. | Indicator Annual Target | Achievement

4 fereneataiar aaeiell @r=™ (Number of
lectures delivered)

2 Haeed] ceiRereqd! Wl (Number of
tutorials taken)

eITg fITT (Clinical Department) -
3 ad: aftracied BTl & (No. of patients

checked personally)
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W

¥ A Bra@a a1 Bt W& (No. of
' patients handled by department)

FeARISTaT [T (Surgical Department)

y Td: hjedl 3T\ AT (No. of surgeries

performed personally)

§ T S IraTshal (No. of surgeries
performed by Department)

T f\mT (Para-Clinical Department)
o d: ot esedr araudl (No of tests done
personally)
¢ farsrT qot drehedn 9TavaT (No of tests done
by Department
q) SR S ear uidteromefidt der anfir
ATieEE Bojedl yagTR faeneatH we

(Number of interns supervised and residents
(post graduate students) guided )
gl AN SWid! H&T (Number of
Research ng)ers published in national and
international journals)

©) BlaTed ATl (Skill Up-gradation)

o U S aifaRaa e g
(Acquired additional educational
qualification)

. ufed S sifadied deratg aravar
(Acquired additional diagnostic
technigues or tests)

o UTE SSS 7/ T (Any
recognition/reward earned for work)

4. < T ol 1 31! AR , QraiaT cedt sre v (Difficulties faced in not achieving

certain targets)

§. BIUEHAT ABfvaTHNId ¥dW MITIF dIed I WRIEUT &5 (Mention areas of required

training which you feel necessary for higher efficiency)
ST YATHTSTARFTS! (for near future in service périod)

STH®TS M WaATHTSTA RIS (for long term service period)
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9. 39T Ufrde BRI ST T ABTTB a1/ SHA=I B Ial aifde
FHIAFASTT TR e} T8 HTA? - B/ 181 (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-

Yes / No)
¢ rTes autedT 1. 39 919 v 91§ gras faavorgs H4fa

WABTITEGS AIGR &e) IATE B ? B / 18N, WeX $e) 3rqed™ fe=1i)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

fSHT (Place)
fa71® (Date) frHT=aTd! Wel, 14 9 UgHH

Signature, Name and Designation of officer
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HITT 3 (Section 3)
wfcrde fre=ar fesgiaaren qegame sars

Performance Appraisal Repoh prepared by reporting officer .

9. W?WWWWWWWWWW7W
TegfRyeiezla SIfiuTg erdd. (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. 9fEET T IR Trededr Fewydl 9 Sgkaa sHiveHd 3T W S 2 A

(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

| N
3. 9T RSN A 7 e s wewta sevit svaE Fras o s
{ TRIRAEETS YT &d. (Has the officer/employee reported upon met with significant failures
’ in respect of his work? If yes, please furnish factual details)
¥. SR it Srenrr arefivareiar starad sRTee TR S5 WEHd e
17 (Do you agree with the skill up-gradation needs as identified by the officer ?)
A

4. SEHRY SHan grel By, Sl 7 fafdre PRined aEET Ui (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {9-%0 I1 HIRq

UTie SUATT ATd. }
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31) SIAYCIAT (Work completion) (weightage 80 %)

gfodes | gAfdoTed SIERICE]
N Rreprd R .
SED i | .
. el Repgrtlng (Review IR
Officer Officer) {Signature of
Review Officer)
¢ | Sfear T fedea st
efelT (Accomplishment of planned
work)
2 | Sovear drTEl <5 (Quality of
Output)
3 | g SeE/ ARreAYY T
(Accomplishment of exceptional
work /unforeseen tasks performed)
19 T / e ST / GETa WTEATqd AT Ra e 98 (Additional points for
Professor /Associate Professor/Assistant Professor)
¥ | dereig /aregtaieeay
Wifesee fRyrmed gy
- FHSedT BETE JegH19 (Evaluation
of work done in
Clinical/Surgical/Para-clinical
Department )
y | Fremaieda @™, e
% I dreradd gl doedn
IRATAHATY FeIHIIA (Evaluation of

completed syllabus in stipulated
period with lectures and practical)

BRI T HTHT AR Ul

( Average gradation on Work

completion)

q) dafdTe ToTARTEY (Personal attributes) (weightage 30 %)

siferds 3 TATHT g1 SR
SIBEard BT =
Reporting (Review - rerdt
Sr.No. Items ) ) .
Officer Officer) (Signature of
Review Officer)
q | pEEETE TR IBH (Attitude to
work)
3 | STeEeRIE SUld (Sense of
responsibility)
3 | ORI SIS @ efaHed
(Overall bearing and Personality) & _ i}
;‘T % \“
”% $ TS g el 33
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Y W A (Emotional stability)

Y H{dTg BiTed (Communication
Skills)

& | i 93 a1IToT eqrae Y T
HUgTdT & (Moral Courage and
willingness to take professional
stand)

9 | ATV (Leadership qualities)

8 dreqaled oM HRugrdl

&HdT (Capacity to work in time limit)

TTEATad / WEaT HTEATYS / \eTdd HTeTqdh aredTdhiRal Sifaxiad He (Additional points for
Professor /Associate Professor/Assistant Professor)

R | femala ques, sReRfvas
@ At S o/
BTy RiEHTT ArTesi (Students
counselling, career guidance,
guidance in respect of research
.work/special skills )

90 | IRIRTHHTR FHTSId AT YR
IYHHTA IS WEHFT 99 @, GATaRl,
HIERT, JERTYoT, A g ArIis
e g T, e
{EA) §. (Participation In co-
curricular and extra-curricular
activities viz programmes related to
environment, literacy, tree

: plantation, moral and social values
"‘\" study tours etc)

99 | 3O ARIAAUTD HIAEO! RS
YIS 59 @1, IR qUrgofl
BrdR, YaaeT BER,

O TagaeT/ T et
FHTSTSTLT g (Contribution to
other health related activities viz.
Health Check ups, Blood Donation
Camps, public awareness about
organ/body donation etc.)

Tafaas Porafined ar e
GRIARI UTieh ( Average gradation

on Personal Attributes)
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o) BTdeTHaT (Efficiency) (weightage 30 %)

e | afer) | e

3H.5h.
‘ S Reporting (Review e
Sr.No. (items) }
‘ Officer Officer) (Signature of
/ Review Officer)
q | detod arae, Fram 9 yafesd

ST, Hifed dA AT

Hefora &ardies wenfaed ugdl

IrETEa™ S (Knowledge of relevant

Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

Y | Frereaqy o e
(Strategic planning ability)

3 | Wd: (v O&A P dxuart
&HdT (Decision making ability)
y | SUBANGAI (nitiative)

q | ATgedT SN A6y AUTT FAX
G 1 G0N FH=Y Aol
&HdT (Ability to co-ordinate with
other government agencies in

relation to work.)
§ | SIATETATS AT U0 <0 . U
anfoT =T faea=e eraT (Ability

to motivate and develop

subordinates/work in a team)
N, T / Gear W / MeTd MIEd JredTdh Rl sifaxiad ¢ (Additional points for
Professor /Associate Professor/Assistant Professor)

v | SUGE | QrE sead
faferar sxvar et (Capacity to

make use of available resources in

an optimum manner)
HTIEHA] T TS HTd AT 0T

( Average gradation on Work

efficiency)

£ TIRd SRaRITEdT A1) @ dRAEEd aue [iRae A gad (mfage st
T Wiad SaEEddl SaTeXYl & $Rld) (Offer your remarks on character and integrity (if

remarks are negative, then mention instances)
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. ARG/ FHAR T Tebaid HedHTuA (VR W oo 37e8) (Overall Assessment of
officer/employee (Maximum 900 words)

el iR ARSI goverm, Iviar anfor fei e, At 7 Armaaiiaidradan
TR T GHY3T 34T, (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. WHIHM (State of Health )
(IH/ TS/ AT FTEY) (Very good/Good/Not Good)

© R. geich MgaiIaTe! Srderamarad Rreraf (@Hid F#1 8)(Recommendatins relating to domain
(

assignment(At least ¥))

o/ “ 13 .

9o0. Udhexid YUl (Overall Gradation)

@11 (Place)
&= (Date ) yfdeq sfrer=ar ¥et, 919 9 yga™

Signature, Name & Designation of Reporting Officer
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%
AT -¥ (Section %)

FAfdSIE (Review)
YAfdeste rfereT=arel ST (Remarks of Reviewing Officer)

9. 9o wfdeT sfye=, WdfE st wriyd, e, afde rifired
IrESE T 3 Fefies qETea] TERAT Foredl oaf ekl qedd S8 B1a7 (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

gy (Yes)

ATET (No)

Q. HEHT A9, TR T FRO g (In case of difference of opinion details and reasons

for the same may be given)

3. TRrT=aTe Tebe i egATd (SIRRA ST 900 3Ted) (Overall Assessment of officer (Maximum
900 words) IR [efed AREE FowaE, IWar i Reim aed, sk g
AT TaTaTaaT =1 JiaT W13t 3T, (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

8. Jelos Fgadiand! srieramarad Rrerst @+Hid B 8)(Recommendations relating to domain

assignment(At least ¥))

q. 2.
3. 8
Y. YebeId UTIH (Overall Gradation) -
{9-90 T1 HYIT UrieA SvaTE I@. }
BT (Place) -
f&H1a (Date) - e st w&l, =19 9 ug=am
Signature, Name & Designation of Reviewing Officer
MY FEATHTH BIATfhd Ta FHel MY EaTS T BIThd U daid
IEEICIA ATHRY FHAR) i1 16 Trefdedr
T 5. -
Heferd Y/ FHart o A9 g fei® -
feifora wamersy R BT AT AT, TSH T TR

T3 9o TPT 30




